CIRCULAR NO. 01










28.01.2011
We reproduce herewith the text of AISBOF Circular No.04 dated 27.01.2011 on the captioned subject, the contents of which are self-explanatory for information of the members.

With greetings,
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                                                                                                                          (B.K.AWASTHI)   

GENERAL SECRETARY 

PAYMENT OF UNDISTRIBUTED PORTION

OF SALARY REVISION COST TO SBI EMPLOYEES/OFFICERS AS

“ SPECIAL BALANCING ALLOWANCE”

Revised salary and allowances are paid to workmen employees and officers with effect from 1.11.2007, in terms of industry level Settlement and Joint Note respectively, dated 27.4.201O. 

 

2. In the above Settlement/Joint Note it was agreed that, the additional cost of pension on account of wage revision, in excess of statutory contribution of 10% of pay would be shared equally between the Management and employees of Banks, and the share of employees so calculated would be deducted from the agreed wage increase while revising salary. However, this was not applicable to employees of State Bank of India as they were not required to share pension cost. As a result, such a reduced distribution resulted in to less than agreed wage hike of 17.5% to SBI employees. 

3. Accordingly, the Indian Banks' Association advised our Bank that, in terms of the Bipartite Settlement, the disposal of the balancing cost of pension in respect of SBI  shall be decided by the Bank with the concurrence of Government of India (GOI). The amount of balancing cost of pension calculated and agreed between the parties are as under:




Workmen Employees
Rs. 160.49 crore




Officer Employees
Rs. 129.15 crore



                                                   -------------------------



                       Total                                  Rs. 289.64 core

4. The Indian Banks' Association, therefore, kept undistributed portion of Salary & Allowance a sum of Rs.289.64 crore as pension balancing amount out of industry level wage hike of Rs.4816 crore. 

5. With a view to removing the anomaly for equitable distribution of wage hike of 17.5% for SBI" employees, based on Bank's recommendation, the Government of India, have now accorded approval for distribution of balancing amount of Rs.289.64 crore in the form of allowance, to SBI Employees / Officers, without attracting DA, HRA, CCA and superannuation benefits.

6. Accordingly, such balancing amount will now be distributed among all officers and employees in SBI who were in the permanent appointment of the Bank as on 1.11.2007 (including part-time) in the form of an allowance which may be called "Special Balancing Allowance", Such allowance will be payable to officers and employees at 6.5% and 6.4% respectively, of their revised basic pay, from 1.11.2007.

7. The part –time/full-time medical officers who were in service as on 01.11.2007, and employees of eSBS who have opted for the terms and conditions of SBI will also be eligible for the above amount.  Although, eSBS merged with SBI w.e.f 13.08.2008, the staff cost of these employees were included in the work sheet of IBA, as SBI employees. 
8. Comrades, legitimate demand of the both Staff and Officers Federations has been accepted by the Management/Government. We are thankful to them. We expect the official communication shortly.  

9. We congratulate and compliment our membership for their patience and support.

OUR UNITY – ZINDABAD

With greetings

           Sd/-                                     
   (G.D.NADAF)

GENERAL SECRETARY

Circular No.2  








Dated:- 15th February, 2011 

COMPULSORY AVAILMENT OF LEAVE BY OFFICERS
We reproduce hereunder-AISBOF letter No.6180/07/11 dated 19th January 2011 issued by All India State Bank Officers’ Federation, the contents of which are self-explanatory for information of the members. 


[image: image2.png]



                                                                                                                          (B.K.AWASTHI)   

GENERAL SECRETARY
Quote 
Please refer to our letter No.6180/07/11 dated the 19.01.2011 addressed to the DMD/CDO, Corporate Centre, Mumbai and copy endorsed to all affiliates on the captioned issue. 

We are happy that, Corporate Centre vide its letter No.CDO/PM/16/SPL/2013 dated the 3rd February, 2011 has advised CGMs of all LHOs/CC establishments that, the instructions conveyed through their earlier letter will not be effected during the current financial year. The Corporate Centre will also advise circles further modifications in the scheme, in due course. 

We shall discuss the matter with the Management to settle the issue amicably. Please advise the members accordingly. 

LETTER ADDRESSED TO THE DMD & CDO, CORPORATE CENTRE, MUMBAI ON 19TH JANUARY, 2011 

We invite a reference to Corporate Centre Circular letter No.CDO/PM/16/SPL/1903 dated 8th January, 2011, addressed to all LHOs and CC Establishments, and also press news appeared on front page of to-day’s Economic Times. 

2. The issues of compulsory leave came up for discussion with Federation, a decade back. The leave rules of officers are a part of SBI Officers’ Service Rules. The proposal of the Management for compulsory availment of the ordinary leave for a minimum of 10 days in a financial year was discussed in detail in structured forums with the Federation and finally a decision was taken that, such direction to the Officers, not only violates the service rules of the officers, but also it is not practicable. Hence, the idea was dropped. 

3. We are equally concerned with the increase in the number of frauds, which affect the image of the Bank. The issue needs to be discussed with us to find a lasting solution to check frauds in the Bank. In this connection, we draw your attention to our letter No.6180/172/09 dated 20.10.2009, wherein we have highlighted the constrains on the part of officers at operating level to preserve the secrecy of their passwords and suggested to introduce a second line of security through biometric system etc. The Management is requested to bestow their urgent consideration to the above measures, which will go a long way in checking the frauds. 

4. The wide publicity in the press on Compulsory Leave to Officers in State Bank of India demoralizes the sincere officers. The issue has to be discussed with us in detail, as it has many loose ends. 

5. We, therefore, request you to keep in abeyance the instructions contained in the above-referred communication to the CGMs of the Circles and to discuss the issue with us, immediately, for amicable solution. 

6. Please treat the matter as most urgent. 

With greetings

           Sd/-                                     
   (G.D.NADAF)

GENERAL SECRETARY

CIRCULAR NO. 04










31.03.2011
We reproduce herewith the text of AISBOF Circular No.26 dated 28.03.2011 on the captioned subject, the contents of which are self-explanatory for information of the members.

With greetings,
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                                                                                                                          (B.K.AWASTHI)   

      GENERAL SECRETARY
REVISION IN RENTAL CEILINGS FOR LEASED ACCOMODATION / CAR PARKING CHARGES AND 

MAINTENANCE CHARGES W.E.F 01.01.2011


The rental ceiling for leased accommodation provided to the officers was due for revision w.e.f. 01.01.2011.  During the past three years, due to overall inflation, and more particularly due to rapid rise in the cost of construction, the rentals of accommodation have gone up considerably.  M.N.Cs and I.T Sectors, as in the past, continued to pay better rentals enabling their officials to secure decent accommodation. At metros, especially Mumbai and Delhi, it is not at all possible to secure a decent accommodation, within the existing rental ceilings. In other places also, the rates have gone up considerably. 

2.
Therefore, periodical improvements in the facility are inevitable to enable our officers to get accommodation befitting their stature. The improvements of rentals on leased accommodation in our Bank have come through after our long drawn negotiations and persuasion with the Management. We are glad to advise that, the following improvements have brought in with effect from 01.01.2011.

REVISED RENTAL CEILINGS FOR LEASED ACCOMMODATION

FOR MUMBAI AND NEW DELHI CENTRES









(Rs. p.m.)

	Grade/Scale
	MUMBAI      
	NEW DELHI

	
	Existing
	Revised
	Existing
	Revised

	VII
	25000
	65000
	25000
	55000

	VI
	22000
	60000
	22000
	50000

	V
	13000
	35000
	13000
	22000

	IV
	12000
	30000
	12000
	20000

	III
	11000
	25000
	11000
	18000

	II
	10500
	20000
	10500
	15000

	I
	10000
	20000
	10000
	15000


REVISED RENTAL CEILINGS FOR LEASED ACCOMMODATION FOR THE FOLLOWING CATEGORY OF PLACES

	Grade/Scale
	Major ‘A’        *
	‘A’ Category
	‘B’ Category
	‘C’ Category

	
	Existing
	Revised
	Existing
	Revised
	Existing
	Revised
	Existing
	Revised

	VII
	25000
	35000
	18000
	24300
	14000
	18200
	N.A.
	N.A.

	VI
	22000
	30800
	14000
	18900
	10000
	13000
	N.A.
	N.A.

	V
	13000
	18200
	9500
	12800
	5750
	7500
	4750
	5900

	IV
	12000
	16800
	9000
	12100
	5300
	6900
	4200
	5200

	III
	11000
	15400
	8250
	11100
	5000
	6500
	3900
	4900

	II
	10500
	14700
	8000
	10800
	4750
	6200
	3500
	4400

	I
	10000
	14000
	7500
	10100
	4500
	5800
	3300
	4100


* Major A: Kolkata, Chennai, Ahmedabad, Bangalore, Hyderabad.

CAR PARKING CHARGES HAVE BEEN ENHANCED AS UNDER

	Grade/Scale
	Existing
	Revised

	Major ‘A’ Centre
	500
	1000

	Category A Centre
	400
	600

	Category B Centre
	200
	300


3.
The extant instructions in respect of ‘C’ Category centres i.e., the Circle CGM’s being empowered to use the discretion to notify maximum of 5 ‘C’ Category Centres in their Circles for payment of Car Parking Charges, upto a maximum of Rs. 100/- p.m. remains unchanged.

MAINTENANCE CHARGES PAYABLE TO WELFARE SOCIETIES (IN RESPECT OF FLATS)

	Grade/Scale
	Existing
	Revised

	Major ‘A’ Centre
	1000
	1250

	Category ‘A’ Centre
	750
	925

	Category ‘B’ Centre
	500
	625

	Category ‘C’ Centre
	250
	300


BROKERAGE CHARGES

4.
Brokerage Charges, which was being paid at the rate of half a month’s rentals, has now been enhanced to one month’s rentals on production of receipt, as applicable to the Centre.

ANYWHERE LEASE:

5.
The option for anywhere lease facility has been extended to Inter-Circle transfers, also. They will be permitted to keep their family in their previous place of posting and rentals applicable to that centre will continue for one year and there after it will be linked to the rental ceilings applicable to the place of posting or place of residence whichever is lower. However, in the case of transfers within the Circle, the Officer is permitted to keep their family at his place of choice, and rentals as applicable to that Centre will continue to be paid irrespective of their place of posting. 

Comrades, it is first time that the rental ceilings have been enhanced so substantially, and in respect of Mumbai and Delhi the rental ceilings are highest to take care of the market rates.

This is yet another milestone achievement, of the Federation, from which our members will immensely benefit in the form of securing good accommodation.

With greetings, 

          Sd/-                                     
   (G.D.NADAF)

GENERAL SECRETARY                                                                                             
CIRCULAR NO. 03









25.03.2011
We reproduce herewith the text of AISBOF Circular No.25 dated 24.03.2011 on the captioned subject, the contents of which are self-explanatory for information of the members.

With greetings,
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                                                                                                                          (B.K.AWASTHI)   

      GENERAL SECRETARY
RATE OF INTEREST ON SBI EMPLOYEES’ PROVIDENT  FUND INCREASED TO 9.5% P.A FOR THE FINANCIAL YEAR 2010-11

In the past many years, the Bank has been paying interest on its Employees’ Provident Fund, in accordance with the rate fixed by the Ministry of Labour, Government of India for EPF subscribers.

2. In terms of Government notification No. Interest /1/3 (2)/133/10-11/ROI/ 40717 dated 18.03.2011, issued by the Regional Provident Fund Commissioner, the Central Government has approved for revision in rate of interest at 9.5% p.a. on monthly basis to EPF subscribers for the financial year 2010-11, as one time measure, not considering for any period beyond 2010-11.

3. The ECCB at its meeting held today has decided to extend the said improvement to SBI Employees P.F. balance for the year 2010-11. However, for the financial year 2011-12, on provisional basis, the rate of interest at 8.5% p.a. will continue till a final decision on the matter is taken by the Government of India.

2. Our affiliates /members may take note of the improvement in rate of interest on SBI Employees P.F. balance.

With greetings 

          Sd/-                                     
   (G.D.NADAF)

GENERAL SECRETARY                                                                                             
CIRCULAR NO. 05








Dated: 07.04.2011
Dear Comrade,

SBIOA, LUCKNOW CIRCLE WEBSITE LAUNCHED

We are pleased to inform that with a view to make the affairs of the Association more accessible for the membership, we have launched the website of our beloved organization, State Bank of India Officers' Association, Lucknow Circle on 06.04.2011. The address of the website is given below:

sbioalucknow.co.in
2.
We compliment our colleagues, Comrade Ajay Saxena, Circle Vice President & Comrade Mukesh Varma, Deputy General Secretary and team for their efforts in preparation and launching of the website. We request members to regularly access the website for updates on organizational matters and let us have their valuable suggestions / feedback to the office of the Association / email address sbioa.lucknowcircle@gmail.com to make the venture more useful & member friendly.

With greetings.

Yours comradely,
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(B.K.AWASTHI)

GENERAL SECRETARY

CIRCULAR NO. 06








Dated: 18.04.2011
We reproduce herewith the text of AIBOC Circular No.35 dated 09.04.2011 on the captioned subject, the contents of which are self-explanatory for information of the members.

With greetings,
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                                                                                                                          (B.K.AWASTHI)   

      GENERAL SECRETARY

GENERAL MEETING OF MEMBERS ORGANISED 

BY AIBOC UTTARPRADESH STATE UNIT AT LUCKNOW
The AIBOC State Unit of Uttarpradesh organised a grand general meeting of members on the evening of 6th  April 2011 at the beautiful city of Lucknow , wearing a new look after the construction of the various architectural structures in Pink Stone around the ‘Parivartan Chowk’, looked marvelous in all its grandeur, with the golden rays of the evening sun falling majestically over the sprawling landmark.  At this rate, Lucknow would compete with Jaipur in a few years from now.  The wonderful campus of SBI, Lucknow main branch, a heritage building was all decked with lights and flowers and multitudes of comrades who had assembled to listen to the National leaders. The leaders from all over the country rushed from the 65th E.C. meeting of AIBOC, which was also held on 06.04.2011.

2.
The guests on the dais were Com.Satish Chandra Chaturvedi, President of Uttar Pradesh State Unit of AIBOC, Com.G.D.Nadaf, General Secretary of AIBOC, Com.P.K.Sarkar, President of AIBOC and Com.B.K.Awasthi, Secretary Uttar Pradesh State Unit of AIBOC. The programme began with the militant compering by Com. A.K.Agnihotri, who spoke about the geographical, linguistic, religious, historical diversity of the vast land of Uttarpradesh and the unity amongst this diversity. Com.B.K.Awasthi, then welcomed the guests and comrades in his flamboyant, poetic style “Yeh Lucknow Ki Zameen hai, Yahan Pyar ki Barsat Hoti Hai, Yahan Ganga Jamuna Samskriti Hai” he said about the diversity, Unity and the all pervading love and affection of the beautiful land of Lucknow. Hailing Ayodhya, Kashi and Mathura as the golden triangle he said that Rama, Krishna and Shiva the most important deities of our country belong to this place.  He also spoke in detail about the historical places, the people and the events that have made UP and Lucknow popular. He spoke about the State Unit and the efforts that are being put in by the new Committee to consolidate the movement and involved grass root level workers.  He also spoke about the issues that were discussed in the EC meeting and said that the AIBOC was actively involved in setting all the long pending issues. 

3.
Later all the guests were garlanded. Com.P.K.Sarkar then addressed the gathering and said that Uttar Pradesh is a state, which showers unlimited love on all the guests, through slogans and flowers.  He said that the trade Union Movement in the entire country was moving through a crisis as in a couple of years all the senior leaders will retire. If youngsters do not come in large numbers, there will be a vaccum he said.  Drawing youngsters, inspiring them and bringing them to our fold were the greatest challenge of the day he said.

4.
 Later, he highlighted the work pressure, staff shortage and consequent disciplinary action on account of inadvertent errors and mistakes. The AIBOC has always demanded more recruitment of Staff, so that the officers will have a comfortable work environment.

5.   He requested all members to remain united and involved whole heartedly in all the activities be it a demonstration or a strike, as it used to happen with 70’s and 80’s.  He congratulated the State Unit for the wonderful arrangements.

6.
Later, as Com.G.D.Nadaf, rose to speak the entire auditorium reverberated and exploded into militant slogans. “You are the Assets of the Balance Sheet of the trade union” he declared.  ‘Saathi Tum Aage Bado, hum tumhare saath hain’ re-charges the leadership; he said amidst applause.  This spirit, the style, the militancy of the comrades of UP is worth emulating.  We shall all go back recharged with your militancy, love and affection he declared.

7.
Tracing the history of AIBOC, he said that it was the strongest Trade Union in the country because of its members.  He gave the example of  SBIOA Hyderabad Circle, where, with one SMS call the entire Andhra Pradesh State was brought to grinding Halt on 27.11.2010. He spoke about the power of unity and decried all the attempts by the management to divide the officers based on scale and grades.  He later explained the nuances of the Salary Revision and 2nd Option on Pension and hailed them as very good achievements of the Confederation.  Putting forth all the issues on hand, he said that the issue of compassionate appointment, regulated working hours, 5 day week, recruitment of additional staff and officers, proper manpower planning, evolving a proper transfer policy, enhancement of staff loan ceilings etc, are predominant on our agenda.  He also spoke on the increasing accountability on account of  acute work pressure and staff shortage and said that the issue of disproportionate punishment has to be sorted out.  As there were large number of comrades from SBI, he highlighted some of their pending issues, like the pension issue, the commutation issue.

8.
He later touched upon the back door attempts of the Government to privatize the Banks through increase in FDI, removal of voting cap, increase in recruitment of contract employees, the Khandelwal Committee report and its negative recommendations, Branch licensing policy; the anti trade union activities of the Government and the Multinational companies.

9.
Urging all the comrades to stand United, he said that, all economic issues can be clinched if we stand together. “Keep your powder dry.  We will be required to jump into action at any point of time.  Wait for the clarion call” he said amidst cheers and slogans.

10.
Com.S.C.Chaturvedi, then proposed  vote of thanks and said that, the advent of National leaders has infused life into the state unit.

11. 
The entire programme was organized in an excellent manner. The meeting was followed by dinner.

12.
Earlier a press meet was organized on 5th of April 2011, wherein Com.G.D.Nadaf and Com.P.K.Sarkar, Com.B.K.Awasthi addressed the large gathering of press.  Various questions were asked to which satisfactory replies were given.

13.
The 65th Executive Committee of the AIBOC was held at Hotel Dayal Paradise where deliberations were held on important issues. They have decided to pursue all pending issues with the IBA/Govt. and if there is no response from them, AIBOC will chalkout on action programme, including strike.

14.
The two days programme was definitely a landmark event in the history of the AIBOC State Unit of Uttar Pradesh. Kudos to all the volunteers and the excellent team of AIBOC State Unit of UP who took all the care to ensure success of the programme. The leaders from all over left the venue with great satisfaction, with the thoughts that one more state unit was strong, vibrant, militant and has embarked on strengthening the unity of the Confederation. 

15.
We compliment, ComS.C.Chaturvedi, Com.B.K.Awasthi and their volunteer force, who are responsible for successful conduct of all programmes, of the Confederation with excellent precision.

With greetings, 

LONG LIVE AIBOC, LONG LIVE OUR UNITY

          Sd/-                                     
   (G.D.NADAF)

GENERAL SECRETARY  
CIRCULAR NO. 07










30.04.2011
We reproduce herewith the text of AISBOF Circular No.39 dated 29.04.2011 on the captioned subject, the contents of which are self-explanatory for information of the members.

With greetings,
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                                                                                                                          (B.K.AWASTHI)   

                                                                                                                                                  GENERAL SECRETARY
REVISION IN RATE OF REIMBURSEMENT OF EXPENSES INCURRED FOR TRANSPORTATION OF PERSONAL EFFECTS

We reproduce hereunder the text of AIBOC Circular No.43 dt. 28.04.2011 on the captioned subject, the contents of which are self-explicit.

With greetings,

              Sd/-

     (G.D.NADAF)


GENERAL SECRETARY
         




TEXT

One of the issues taken up with the IBA, by AIBOC was to revise the rates prescribed by the IBA for reimbursement of expenses incurred by officers on account of transportation of personal effects on transfer, as present rates fixed in August 2006, were not sufficient to take care of the actual expenses incurred by officers. With our continued follow-up, we are successful in getting revision in rates by the IBA.  The following are the revised rates with effect from 01.04.2011:

I.
Officers on transfer from one place to another:

Distance in Kms



Rate in ` per ton/per Km.

1.
Upto 1000 KMs



` 2.80

2.
Beyond 1000 KMs



` 2.00

II.
Minimum threshold limit of Distance:

The officers transferred to shorter distance upto 300 Kms, reimbursement may be permitted upto the amount chargeable for 300 Kms. i.e., 300 x weight x ` 2.80.

III.
Officers who are transferred into and out of hilly terrains may be reimbursed two times the applicable rate for the distance covered in hilly terrain and the balance distance at normal rates.

2.
We hope that, revised rates will take care of the actual expenses to be incurred by the officers.

3.
All our affiliates/members to take note of the improvements in the scheme.

With greetings, 

              Sd/-

     (G.D.NADAF)


GENERAL SECRETARY


CIRCULAR NO. 8









27.05.2011
We reproduce herewith the text of AISBOF Circular No.49 dated 26.05.2011 on the captioned subject, the contents of which are self-explanatory for information of the members.

With greetings,
(B.K.AWASTHI)                                                                                                                                                 

                                                                                                              GENERAL SECRETARY
PENSION CEILING LINKED TO 9TH BIPARTITE SCALES


One of the issues taken up with our Management, after successful completion of the 9th bipartite settlement at industry level was, improvements to SBI Superannuation Scheme.  It is not automatic in our Bank to revise the Pension Scheme on account of bipartite settlements. The last revision in Pension Ceiling was considered by the Government of India during 2006, on account of Joint Indefinite Strike by both Staff and Officers Federations from 3rd to 9th April, 2006. 

2.
However, the Government did not consider our other pension related issues, such as improvements to Family Pension, Commutation formula, D.A formula, and revision in pension ceiling for earlier retirees. The Government referred these issues to a high power committee. The high power committee, after taking two years time, submitted its report to the Government for consideration of some of our demands. We did appear before the committee on 03.04.2007, at Bhubaneshwar and presented our case forcefully. Unfortunately, the Government is not responding to our demands of pension at 50% of last drawn pay, improvements in commutation formula, revision of pension of retirees prior to 01.11.2002, improvements to family pension, D.A formula etc.

3.
Therefore, the steering committee of both Federations gave call for two days strike on 25th & 26th September 2010; followed by ‘Indefinite Strike’ in the month of December 2010, demanding improvements to pension scheme. We were then told by our Management that, Government is actively considering improvements to our pension scheme and hence requested us for withdrawal of the strike(s). Accordingly, we deferred the proposed strike(s) during September 2010. 

4.
The Government of India has now accorded their permission that, pending amendment to SBI Employees Pension Fund Rules, pension may be granted based on the average of last 12 months pay of service from 01.11.2007. Further, the ceiling of pay for calculation of pension at 50% be raised from Rs. 21,040/- to Rs. 31,500/-; the maximum of the pay scale of Scale I officer, with four stagnation increments and if the pay exceeds thereto, then at 40% of pay, subject to a minimum of Rs. 15,750/- pm. While computing the pension, the components of PQP and FPP are not to be taken as part of pensionable pay.

AMOUNT OF DEARNESS RELIEF:

With effect from 01.11.2007, dearness relief on pension shall be granted at the same rate as is applicable in the industry i.e., dearness relief shall be payable for every rise or fall of four points over 2836 points in the quarterly average of the All India Average Working Class Consumer Price Index (General) Base 1960=100 at 0.15% of the basic pension.

COMMUTATION OF PENSION:

a. The commutation of pension on the revised pension may be allowed with effect from 01.11.2007.

b. The pensioners who have opted for commutation, on or after 01.11.2007, shall be eligible for commutation upto lumpsum payment of the fraction not exceeding 1/3 rd of the revised pension. However, if a pensioner had availed of commutation upto a particular fraction of the pension within the overall ceiling, as above, he will be entitled to avail of the additional amount of commutation to the extent of the difference on the basis of the fraction so specified. Accordingly, the pensioners eligible for additional commutation, value would be advised of their eligibility and be further advised that, they have to inform the bank about their option for such commutation within 90 days from the date of receipt of the advise about their eligibility. If the pensioner does not inform the Bank about his option within the stipulated period as above, he will forego his right to claim commutation.


c. In case of deceased pensioner eligible for additional commutation, the legal heirs are eligible to receive the commutation value of specified portion of the enhanced pension that the pensioner had specified in his original application for commutation. So, the legal heirs would be advised to receive arrears of pension payable to the deceased pensioner with the request to receive it after completion of usual formalities. 

FIXATION OF PENSION IN RESPECT OF RETIREES WHOSE PAST 12 MONTHS FALL PARTLY IN PRE-REVISED SCALE AND PARTLY REVISED PAY SCALE:

Several Pensioners have retired drawing partly pre-revised (pre 01.11.2007 salary scales) and partly revised pay (effective from 01.11.2007), consequent to last salary revision w.e.f. 01.11.2007. These pensioners to abide by existing instructions, which will provide for calculation of average, pay in past 12 months prior to retirement on the basis of salary as per the 8th Bipartite for the period prior to 01.11.2007 and for remaining months on the basis of 9th Bipartite pay scales.

5.   We expressed our protest by rejecting the Pension formula without PQP & FPP components. At our instance, Management has again referred the matter to the Government of India for reconsideration of their decision and inclusion of half of PQP and FPP to basic pension. The proposal is pending with the Government.

6.   In the mean time Executive Committee Central Board, at its meeting held on 26/05/2011, at Delhi has decided to amend the SBI Pension Fund Rules with the revised formula without half of PQP and FPP.  Our representative on the Board, Com.G.D.Nadaf, has registered protest against exclusion of PQP and FPP from the calculation of Pension. The Management has assured us that, they are following up the matter with the Government for inclusion of PQP and FPP in the formula and sought our co-operation in the matter.

7.
According to the revised formula w.e.f. 01.11.2007 pension will be calculated as under:


(i)  Upto B.P. of Rs. 31,500/ pm     - 50% of the pay


(ii) B.P above Rs. 31,500/- pm
- 40% of the pay with a minimum 
    


            of Rs 15,750/- p.m

8. Comrades, the above revision will take care of pension at revised scales with effect from 01.11.2007. We compliment our members for the support extended to the Federation in achieving the improvements in Pension Ceiling with  least investment of our organisational actions. We have to continue our struggle to include half of PQP and FPP in the formula and also to achieve our other demands relating to “Superannuation Benefits”.

9. Members/Affiliates may take note of the revised formula.

With greetings,








       

            Sd/-

     (G.D.NADAF)


GENERAL SECRETARY                                                                                              






     

CIRCULAR NO. 9









09.06.2011
Dear Comrades,

We have been pursuing for the redressal of the grievances of officer community in the Circle through bilateral means. Unfortunately, the management has adopted a negative approach thereby jeopardising the interest of members. As bilateral means seem not working, we are compelled to resort to organisational recourse to safeguard officers' interest. Following are the main points we are fighting for:-

· Initiating of vigilance proceedings on flimsy grounds, delay in deciding cases and bias in enquiry and decision.

· Violation of transfer policy & frequent short stay transfers.

· Non-relieving of officers covered under CPC/ZPC and those transferred on compassionate grounds.

· Duty calls on Sundays/holidays and non-payment of compensation in lieu thereof.

· Backtracking by management on the issue of revision of rates of annual perks which is due w.e.f. April 2011

· Issue of posting of officers above 57 years of age at the place of their choice.

· Putting 2 year's unilateral bar on posting of officers on working spouse ground.

· Lack of required component of staff at branches & opening of new branches without proper infrastructure & staff.

· Harassment of officers on frivolous grounds.

· Proper security arrangement for branches/offsite ATMs and during cash remittances.

2.        Accordingly, the Secretariat of SBIOA, Lucknow Circle, in its meeting held on 09.06.2011 has decided to start agitational programme and to begin with a lunch-time demonstration in the LHO premises on 13.06.2011 (Monday) has been organised. Further programme will be advised separately.

3.        Comrades, the Association has always emerged winner in securing justice for the membership. No power can withstand the militancy and rock solid unity of our organisation. This time again the history will be repeated.

With comradely greetings,

Yours comradely,
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(B.K.AWASTHI)

GENERAL SECRETARY
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OFFICRS' UNITY ZINDABAD   

    SBIOA ZINDABAD  





AIBOC ZINDABAD
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10.06.2011
We reproduce herewith the text of Letter No. 34/148 dated 06.06.2011 addressed to the Chief General Manager, SBI, LHO, Lucknow on the captioned subject, the contents of which are self-explanatory for information of the members.

With greetings,
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                                                                                                                          (B.K.AWASTHI)   

                                                                                                                                                 GENERAL SECRETARY
TEXT

Dear Sir,

INDUSTRIAL RELATIONS

With reference to above, we have to advise that as a responsible Association, we have been observing utmost respect to the system / management while pursuing the cause of our membership but the response / attitude of the management is such that as if we are being driven to mirage. We are compelled to put on record that probably our sincerity is being construed as our weakness. We would like to draw your attention towards the following in order to make our point home: -

(i)
In terms of provisions of the transfer policy, officers above 57 years of age should be posted at the place of their choice. We have taken up the matter with the management many times verbally and also vide our letter No. 34/445 dated 17.08.2010. The matter was again brought to the notice of the management vide our letter No. 34/45 dated 03.03.2011 to which the management had responded that there was no such provision in the transfer policy. We, vide our letter No. 34/139 dated 20.05.2011 made specific mention of the relative portion of the policy. The issue also constituted part of the deliberations during the two CNC meetings held in September 2010 and May 2011 but nothing has happened, so far.

(ii)
As per government instructions, employees whose spouse is working should be posted at the same centre. Despite our repeated submissions, both verbally and in writing as also during CNC meetings meaningful action remains a distant goal. Further, to the utter bewilderment the management has sought to put a 2-year unilateral, arbitrary & unacceptable bar which is highly uncalled for and draconian in nature. We have time & again requested the management to tread along the right path but there has been no result, so far.

(iii)
Regional Managers are resorting to frequent short stay transfers that too from difficult to difficult places. The matter was brought to the knowledge of the management during across the table discussions, through letter and also during CNC deliberations. As per norms, such transfers, if at all necessary, should have prior approval from the General Manager of the Network. May be, in some cases, geographical realities of a set up have little choice but this should be as an exception and not as a rule. Far from correcting the wrongful actions, the General Managers themselves have started similar actions. In such a situation, we are in a quandary with regard to means and ways to get the justice. Despite the matter having been brought to your knowledge, things are going unabated. The situation has become all the more alarming due to the fact that such transfers are being done as a vendetta to fix officers not fitting in the style or whims of their controllers. Even the attempt to seek justice is viewed with contempt and results in even harsher action. Also transfers in general are being made in an arbitrary manner, which are causing discomfort and inconvenience to officers whereas transfers should take place on the basis of need and not with the intent of putting the officer at discomfort only.

(iv)
The Association has all along been raising the issue of disciplinary matters before the management. Even the slightest slip which may be purely unintentional, becomes a divine opportunity to fix the officer. There has been an alarming trend of rise in cases where the management is resorting to digging into the actions of the officers, spread over span of almost three decades with the sole intention of not letting him superannuate unscathed. As per provisions of the Vigilance Manual no case should be instituted after 4 years or two audit & inspections having taken place but rules which may grant the officers some relief or solace seem to have been given a go bye. The omnibus rule 50(4) has become a favourite tool to invoke rule 19(3) thereby spoiling one's remaining life in pecuniary as well as social terms. The entire work and devotion of the officer is summarily invalidated in a single stroke. The ever-increasing instances of such nature have demolished the morale of the supervising cadre, which is reflecting in their performance.

Also there is huge gap between the time of initiating disciplinary proceedings and finalisation/conclusion thereof. Cases once initiated keep lingering on for years without any final outcome and when the officer approaches superannuation, action is hurried and decided on SOS basis, generally disregarding the principles of natural justice. We urge upon the bank to adhere to the time limits decided for the purpose of conduct of enquiries and drop all the cases pending against officers which were initiated after expiry of 4 years' time limit as stated above.

(v)
It seems that the conduct of enquiry has become but an eyewash. Enquiries are being conducted with pre-conceived notions and not as an action aimed at doing justice. It is observed that punishments are being given unmindful of the facts emerging out of the course of enquiry thereby nullifying the very sanctity of the exercise. Officers have started realizing that the enquiries are but farce and they cannot deliver justice. 

(vi)
The Association had taken up the cause of revision of the rate of annual perks which are due for revision as from April 2011. Initially the management had assured to do the needful during the CNC meeting dated 07.09.2010 but subsequently it has backed out on the pretext that the matter has to be decided at the Corporate Centre level. We are unable to comprehend as to what happened in between the assurance and the implementation thereof. It seems that the management does not want to attend to the genuine demands of officer community and at the slightest available opportunity skirts the issue or shifts the onus on some one else which fortifies our apprehension that the Circle management is not serious about the causes of officers.

(vii)
We have constantly raised the issue of security arrangement at the branches. Lack of proper security arrangement is exposing the bank and the staff to innumerable amount of risk and danger to their person. The recent case of dacoity at ADB Powayan has proved our worst fears come true. It was by only god's sake that our staff did not suffer any physical injury but the trauma and agony they have undergone can be seen even today. During the deliberations of the CNC meeting dated 07.09.2010, the management had informed that the process of selection of security guards was underway but despite lapse of more than 8 months no action has been noticed. May be the management is not concerned about loss of cash in such cases but the possible and irreparable loss of life is certainly something which cannot be ignored.

(viii)
The instances of calls for duty for officers on Sundays/holidays is going unabated and so the practice of denying the cash compensation in lieu thereof. The management seems to have taken a policy decision of not attending to the matter. Although the matter was well deliberated upon during the CNC meetings but there is a yawning gap between the assurance and the meaningful action.

(ix)
Harassment of officers on trivial counts is going on without remorse. To our utmost dismay, it has been brought to our notice that this is being done in the name of so called dress code also. Although officers are required to dress themselves in a decent manner but forcing someone's personal preferences upon officers is not justified at all. We oppose the move ab-initio and expect the management to see reason.

(x)
Due to lack of required staff component at branches officers are being forced to sit late. We have repeatedly requested the management to augment the staff position but there has been no positive action in the matter. Officers are not getting leaves even for their most important work/engagements. The situation as it does is compounding the stress and misery level of officers and we, as a representative, cannot be a mute spectator to their sufferings. We once again reiterate that any new branch should be opened only with the required staff component and infrastructure viz. proper security arrangements including CCTV. If the management goes ahead with its policy of opening new branches ignoring these requirements, on our part, we shall oppose such move tooth & nail.

(xi)
We have also come across some instances of attempt by certain sections of the management to sow the seeds of difference amongst officer community. Unfortunate as it is, the attempt is fraught with grave risk, which will ultimately inflict unimaginable damage to the interest of the institution. We condemn the divisive move in the most unequivocal terms and at the same time expect a sensible and equitable approach towards the officer community as a whole.

2.
Sir, it is not that we are raising these issues for the first time. We have taken up these multidimensional miseries of our membership at all available forums and at all times. Written communications have also been made. But now we have started realizing that the management is only winning the time by keeping the Association engaged and, in the process, denying all that is just and genuine. As a responsible organization, we always favour dialogue but it must yield results. Dialogue for the sake of dialogue only erodes the credibility and drives home the idea of some latent intent of deceit. In the face of the enormity of the sufferings of our members, we cannot sit idle. We are afraid, the management is pushing us to the wall and, in order to seek justice, we shall have to resort to organizational measures.

3.
Time and again we have made it known that we are an organization which is committed to the well being of the institution but the officers who are the prime tools in the entire gamut of conduct of business should not be exploited either. Since our pleas are going unattended, it is getting increasingly clear that the Circle management is bent upon testing the nerves and guts of the Association. We would like to make it clear that we are still hopeful of positive action on the points / issues enumerated above. However, at the same time, the continued disdain of the Circle management towards our genuine demands will compel us to resort to organizational recourse. We hope that the management will redress the issues immediately – say within three days' time, failing which the Association will start organizational measures viz. lunch time demonstrations, work to rule and even a flash strike to begin with. The responsibility for the resultant industrial unrest and dislocation shall rest entirely with the management. Kindly treat this letter as notice from the Association. 

With spirit of co-operation,

Yours faithfully,

      Sd/-

GENERAL SECRETARY
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